HUMAN RESOURCES New Paid Sick Time Benefit Eligibility

UNIVERSITY OF MICHIGAN State of Michigan’s Paid Medical Leave Act of 2018 (PMLA)
Effective March 29, 2019

Is the employee working in a temporary
appointment, or in a non-exempt, regular
appointment that is not represented by a

collective bargaining agreement?

Did the employee work at least
25 hours per week on average
during the preceding calendar year
(total hours + 52 weeks)??

NOT ELIGIBLE
for new paid sick time benefit
under the PMLA this calendar year

PMLA either not applicable
(e.g., exempt staff) or
satisfied for non-exempt
staff via other time off plans
(e.g., sick, vacation, PTO)

of paid time off each year??

ELIGIBLE
for new paid sick time benefit
under the PMLA this calendar year
Does the employee receive
ANY paid time off from enrolled paid
leave plans (1-39 hours/year)??

Paid sick time
bank loaded
(maximum 40
hours, pro-rated
by start date)?

Is the employee enrolled in paid leave
plan(s) that provide at least 40 hours

Eligibility re-assessed each January 1
(or with each new qualifying
appointment)*

40 hours when combined with existing
paid leave plan annual total,
pro-rated by start date)?

Lo o 0

Paid sick time bank loaded
(pro-rated amount to equal maximum

1 All hours worked are included in eligibility assessment (bargained-for, temp, etc.)

2 Current year cumulative of all paid leave plans employee has such as sick, vacation, PTO, etc.

3 PMLA sick bank load and pro-ration only occurs with first qualifying PMLA appointment for the calendar year

4For PMLA purposes, qualifying new appointment = a temporary appointment or a non-exempt, regular appointment not represented by a
collective bargaining agreement

For more information, visit hr.umich.edu/absence-from-work.



